
The Nevada Physical Therapy Board protects and promotes the health and 
safety of Nevadans by pursuing the highest quality of evidence-based physical 
therapy practice through education, communication, legislation, licensing, 
regulation, and enforcement. 

The Nevada Physical Therapy Board will promote public protection through 
safety, competence, and availability to care. 
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August 2026 

Looking Ahead: Progress, Priorities and 
Perspective 
With the bulk of the renewal season now behind us, the Board is turning its 
attention to the priorities shaping the year ahead. In this issue, we look back at the 
progress made during FY2026 and highlight the work underway to strengthen 
Nevada’s regulatory framework. 

A key focus is the Board’s ongoing crosswalk review of the Federation of State 
Boards of Physical Therapy (FSBPT) Model Practice Act. This section-by-section 
analysis is designed to identify gaps, modernize outdated provisions, and evaluate 
opportunities to align Nevada law with current regulatory best practices. The 
review spans critical areas including ethical practice, term protection, PTA and tech 
supervision, and Compact participation, among others. 

Board members and staff also participated in the 2026 FSBPT Regulatory Workshop 
and Leadership Issues Forum, where they gained valuable perspective on national 
trends and emerging regulatory issues affecting the profession. Read on to explore 
the progress, priorities, and forward-looking work guiding the Board as we continue 
to advance effective regulation and public protection. 



FY2026 YEAR IN REVIEW 
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HELP SHAPE NEVADA'S 
HEALTHCARE WORKFORCE [Pg 9] 

HELP SHAPE WHAT COMES NEXT  
[Pg 10] 

The Board’s workforce survey is gathering 
important data on Nevada’s physical 
therapy workforce and helping inform future 
planning across the state. Learn how 
licensee participation supports a clearer 
understanding of workforce needs, access 
to care, and the future of the profession. 

Board Leadership & Operations 
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NEWLY LICENSED PTs & PTAs 
April - July 2026 [Pg 7] 

Congratulations to Nevada’s newest licensed 
physical therapists and physical therapist 
assistants! We celebrate your achievement and 
warmly welcome you to a profession 
committed to excellence and service across 
our state. 

Effective regulation is built on committed 
leadership, thoughtful decision-making, and 
collaboration with the profession. Get to know 
the Board members and executive staff who 
guide the Nevada Physical Therapy Board’s 
work, and stay informed about upcoming 
meetings and opportunities to participate. 

FY2026 was a year of progress, growth, and 
meaningful impact. As we look back on the 
past fiscal year, we invite you to explore the 
highlights, milestones, and accomplishments 
that helped move our mission forward and 
strengthen the work we do on behalf of the 
profession and the public. 

The Board is seeking your input on changes 
you would like to see in the Practice Act. If you 
are a PT or PTA, now is the time to share the 
changes you believe would better reflect 
current practice, strengthen regulation, and 
support the future of the profession in 
Nevada. 
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RECURRING ISSUES IN CARE, 
RECORDS, AND CONDUCT [Pg 11] 

PROFESSIONAL DEVELOPMENT & 
BOARD ENGAGEMENT [Pg 15] 

DISCIPLINARY & CORRECTIVE 
ACTIONS  [Pg 13] 

HELPFUL 
RESOURCES [Pg 16] 

Transparency and accountability remain 
essential to public protection. Review the 
disciplinary and corrective actions issued by 
the Board during FY2026. Board Disciplinary 
Orders are available through the Licensee 
Search function on the Board’s website. 

UNDERSTANDING THE 
COMPLAINT PROCESS [Pg 11] 

HEALTHY PRACTICE, SAFER 
CARE [Pg 12] 

A recent summary of complaints reported to 
the board identifies the most common issues 
as billing and documentation, patient 
treatment, records management, boundary 
violations, unlicensed practice, 
unprofessional conduct, trademark 
infringement, and negligence. 

At the 2026 Leadership Issues Forum, 
board leaders discussed current priorities 
affecting regulation, communication, and 
leadership, including the importance of 
relationship- driven communication and 
understanding different communication 
styles. 

Receiving notice of a complaint can be 
stressful, but understanding the process 
can help. Learn what to expect when a 
complaint is filed, the steps that follow, 
and how licensees can respond 
throughout the process. 

Your well-being can affect more than how 
you feel; it can influence how you practice. 
Take a closer look at the factors that shape 
clinician well-being, revisit the Healthy 
Practice Resource, and assess where you are 
today. The NVPTB allows up to 5 hours of 
self-paced learning toward license renewal. 

Looking for trusted information to support 
your practice, professional development or 
understanding of regulation? Our Healthy 
Resources page brings together useful 
tools and links from the NVPTB, APTA and 
APTA/NV, and the FSBPT. 

 ( C o n t i n u e d  f r o m  p a g e  3 )  

C O N T I N U E D  
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FY26 HIGHLIGHTS 

From Compact 
Privileges to Regulatory 
Modernization: A Year 
of Moving Nevada 
Forward 
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Accountability at the Core of 
Board Operations 
Strong governance begins with responsible 
stewardship of public resources. Throughout FY2026, 
the Board maintained a disciplined approach to 
financial oversight and accountability. This included 
approving the annual budget, conducting monthly 
reviews of financial reports, and completing the 
required independent financial audit. 

The Board also fulfilled its state and federal reporting 
obligations across a broad range of areas, including 
licensure, disciplinary actions, examinations, financial 
operations, workforce matters, and employee 
programs. Together, these efforts reflect a sustained 
commitment to transparency, accountability, and 
excellence in governance, ensuring that public 
resources are managed responsibly in support of the 
Board’s mission to protect the public. 

         Recognizing Regulatory Excellence 

 During the year, the Board was honored with  
 the FSBPT Excellence in Regulation Award,  
 recognizing its commitment to sound, effective,  
 and forward-looking regulation. Executive   
 Director Harvey also received an FSBPT   
 Outstanding Service Award, reflecting a level of  
 service made possible through the collective  
 dedication of the Board, staff, and stakeholders. 

Looking Ahead 

FY2026 was a year defined by progress and 
collaboration. As the Board moves forward, it remains 
focused on protecting the public, strengthening 
regulatory frameworks, supporting the physical 
therapy workforce, and advancing transparent and 
effective oversight. 
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BOARD LEADERSHIP & OPERATIONS 

2026 Public Meetings 
The Nevada Physical Therapy Board has four remaining public meetings in 2026.  These open 
meetings are your opportunity to stay informed and help shape practice standards in Nevada.                                     

                 Board Meetings                                                       Advisory Committee on Continuing Competency 

 September 11, 2026  |    November 6, 2026                             October 2, 2026  |    December 4, 2026 
                                                                                                           

Join via Microsoft Teams using the links provided in the meeting agendas at 

ptboard.nv.gov/About/Meetings/, or submit comments in advance. For more information, call (702) 

876-5535 or email ptapplication@govmail.state.nv.us. 
Nelly Dean 
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BOARD CHAIR 

• Michael Laymon, PT, DSc, OCS  

VICE-CHAIR 

• Gina McDade, PTA 
 

SECRETARY/TREASURER 

• Anita Wagner, Public Member  

PROFESSIONAL MEMBERS 

• Joseph Indrieri, PT, MSPT 

• Louis Hillegass III, PT, MHA 

EXECUTIVE DIRECTOR 

• Charles D. Harvey, MPA 

BOARD INVESTIGATOR/CLINICAL ADVISOR 

• Deborah Dieter, PT 

BOARD INSPECTOR 

• Chad Bible, PT 

LICENSING COORDINATOR 

• Jennifer De Rose 

BOARD OPERATIONS SUPPORT SPECIALIST 

• Deanna Irby 

NVPTB BOARD MEMBERS EXECUTIVE STAFF 

https://ptapplication@govmail.state.nv.us
https://ptboard.nv.gov/About/Meetings


Pg - 7 

Welcome Nevada ' s  Newest 
Phys ica l  Therapy Profes s iona l s  

T h e  N e v a d a  P h y s i c a l  T h e r a p y  B o a r d  i s  p r o u d  t o 
r e c o g n i z e  t h e  i n d i v i d u a l s  w h o  h a v e  r e c e n t l y  e a r n e d 
l i c e n s u r e .  W e  e x t e n d  o u r  s i n c e r e  c o n g r a t u l a t i o n s 
t o  t h e s e  n e w  p r o f e s s i o n a l s  a n d  w a r m l y  w e l c o m e 
t h e m  t o  N e v a d a ’ s  p h y s i c a l  t h e r a p y  c o m m u n i t y .  



Welcoming Nevada’s  Newest 
Phys ica l  Therapy Profes s iona l s  
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License 
No. 

Licensee License 
No. 

Licensee License 
No. 

Licensee 

6988 Colin Nordstrom 7021 Keegan Feroah 7052 Billy Shiou 

6989 Jennesa Atherton 7022 
Kate 

Hamiltonthompson 7053 Elline Nicole Ventura 

6990 Jimmy S. Bottoms 7023 Ani Gasparyan 7054 Gabriel Uriel Palisoc 

6991 Brooke E. Beal 7024 Brendan Yawn 7055 Ruffa Mae Pacifico 

6992 Caleb F. Beal 7025 
Andrea B. Bejaran 

Choto 7056 Tyan Kan 

6993 Brendan J. Goldberg 7026 Dustin W. Hoy 7057 Sumedh Shivkumar 

6994 Kimberley K. Karanjia 7027 Roselle Antikoll 7058 Megan C. Siltz 

6995 Aubrey J. Wood 7028 Nevena Jovanovic 7059 Brendan M. Greene 

6996 Steven Ficarrotta 7029 Neil Bongolan 7060 Janet L. Glick 

6997 Jaret Tietjen 7030 Tia Nguyen 7061 Daryl J. Lawson 

6998 Michelle M. McGill 7031 Juan Bernal 7062 Rafael Caballero 

6999 
Valeria Ramirez 

Villafuerte 7032 Natalie Sato 7063 Akta Arvindbhai Vekariya 

7000 David Chung 7033 Dora N. Segura Lucio 7063 Mindy Renfro 

7001 Riya Sabarad 7034 Kody Eckert 7064 Daven Gabriel Domingo 

7002 Luchino M. Rama 7035 Leah Isabelle Alegre 7064 Dennis Gilbert 

7003 Isaiah G. Chu 7036 Terrance F. Sy 7065 Ma. Ronella Langit 

7004 Aaron Salmeron-Been 7037 Ashlyn C. Strange 7066 Shadrack Boadu Afrane 

7005 Salvatore A. Biundo 7038 Chloe Akiona-Bannan 7067 Yuri Yoshida 

7006 Dakota Hayes 7039 Kentaro Lee 7068 Derrick Smith 

7007 Krystal Sanchez 7040 Calvin Kwok 7069 Vincent B. Fung 

7008 Jacob Sacks 7041 David B. Gilliam 7071 Sapir Angel 

7009 Paige C. Lucero 7042 Alexia N. Bague 7072 Jaxon Hutt 

7010 Trevor Woodhouse 7043 Jocelyn Contreras 7073 Maria Carmela Santiago 

7011 Sophyia Barrion 7044 Ramyr Bognot 7074 Colby W. Rickards 

7012 James T. Malabanan 7045 Jessica Tran 7075 Macy J. Stevens 

7013 Kurtis I. Ip 7046 Ann Marie Viray 7076 Tory Kato 

7014 Ailaun S. Hokama 7047 Paul Modey 7077 Samuel Powers 

7015 Trevor Williams 7048 Sarah E. Dudley 7078 Matthew Avila 

7016 Emily Horner 7049 Daniel Bamiro 7079 Kristine Resari 

7017 Lauren A. Valerio 7050 Monica J. Scott 7080 Erica Nemetz 

7018 Isabella Keefer 7049 Daniel Bamiro 7081 Shreya S. Phadke 

7019 Brian W. Diep 7050 Monica J. Scott 7082 Josuha Volschow 

7020 Matthew Berdiago 7051 Steven Pace 7083 Cynthia R. Carter 

License 
No. 

Licensee License 
No. 

Licensee License 
No. 

Licensee 

A-1860 Yolanda R. Briteus A-1874 Sean Gorospe A-1888 Christian R. Bautista 

A-1861 Jason Deadmond A-1875 Jessica Rangel Flores A-1889 Roger I. Loyola III 

A-1862 Jonas L. Shumpert A-1876 Samantha Jovellanos A-1890 Amy J. Nova 

A-1863 Anikin Ladanga A-1877 Hannah Whitted A-1891 Zaumyuawng Wabaw 

A-1864 Brianna N. Martinez A-1878 
Tanawatt W. 
Vongmepunt A-1892 Jackie Aquino 

A-1865 Gracie Novo A-1879 Clarisse Victoria Osio A-1893 Pauline E. Contact 

A-1866 Kylee Pedro A-1880 Stephanie G. Gonzalez A-1894 Anthony J. White 

A-1867 JeMarlo Taylor A-1881 Courtney Wolfe A-1895 Mia A. Detken 

A-1868 Rene M. Hernandez A-1882 Leandre Bullet Sarte A-1896 Daniel Vazquez 

A-1869 Raman Sroya A-1883 Olivia Olivares A-1897 Haylee Hendrix 

A-1870 Qua'shaun Traylor A-1884 Mahayra Velazquez A-1898 Arnel O. Barba 

A-1871 Eric Candelario A-1885 Aspynn Ellis A-1899 Matthew J. Fabian 

A-1872 Alijah J. Fallaria A-1886 Jessica Jackson A-1900 Toni Kramer 

A-1873 Tyler Johnson A-1887 Aaron K. Donnell 

Newly Licensed Physical Therapist Assistants Newly Licensed Physical Therapists 
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HELP SHAPE WHAT COMES 
NEXT 
Thank you for staying engaged as we work together to strengthen the 

future of physical therapy in Nevada. Your dedication, insight, and 

commitment to quality care are valued and essential to this effort. 

As the Nevada Physical Therapy Board continues its modernization 

work through the Model Practice Act crosswalk review, we invite 

licensees to help inform this important process. This is an opportunity 

to share perspectives on changes that better reflect current practice, 

strengthen regulation, and support the future of the profession in 

Nevada. 

Input from other state boards reflects similar areas of focus, 

including ownership of physical therapy practices, 

advertising and marketing standards, and delegation and 

technician rules. Physical therapists frequently seek clearer 

guidance on delegation, supervision levels, documentation 

responsibilities, and distinctions between PTA and 

technician roles. Physical therapist assistants often identify 

supervision requirements and utilization as areas where 

modernization could provide greater clarity and better 

support practice. 

I encourage you to share your perspective by submitting 

written comments, attending Board meetings, or contacting 

me directly. You can also follow updates through the Board’s 

website and social media channels. 

Your voice is an important part of this process. Together, we 

can continue shaping a Practice Act that reflects current 

practice and supports a strong, effective future for physical 

therapy in Nevada. 

A strong Practice Act is essential to 
supporting safe, effective, and responsive 
physical therapy in Nevada. 

Charles D. Harvey, MPA 
Executive Director 

We recognize that those engaged in 

daily practice are often best positioned 

to identify where greater clarity and 

modernization are needed. 

The Board remains focused on key 

areas such as term protection, PTA and 

technician supervision, and ethical 

practice, including informed consent. 

We also continue to receive valuable 

feedback on scope of practice, 

administrative burden, practice 

efficiency, documentation, billing and 

reimbursement, and provisions that may 

no longer align with current practice. 

A strong Practice Act is essential to 
supporting safe, effective, and responsive 
physical therapy in Nevada. 
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RECURRING ISSUES REPORTED TO THE BOARD 

Licensees may consult with an 
attorney at any stage of the 
process, including before 
responding to the Board. 

Licensees are required to cooperate fully 
and respond in a timely manner, as set 
forth in NAC 640.550(9). 

At the conclusion of the investigation, the 
Board evaluates the findings to determine 
the appropriate course of action. Some 
matters are dismissed, while others may 
result in disciplinary action, including 
resolution through a stipulated settlement 
agreement or a formal hearing, depending 
on the circumstances and evidence. 

Licensees should also be aware of scam 
calls involving false claims of Board 
investigations. If you are the subject of an 
investigation, the Board will provide formal 
notice by U.S. mail and email. The Board, 
or anyone acting on its behalf, will never 
request payment by phone. If you receive 
a suspicious call, terminate the 
conversation and verify the matter by 
contacting the Board office directly at 
(702) 876-5535. 

UNDERSTANDING THE COMPLAINT 
PROCESS 
The complaint process is designed to 
ensure that concerns are reviewed 
carefully and fairly in support of the Board’s 
public protection mission. The filing of a 
complaint does not mean that a violation 
has occurred; it indicates only that the 
Board is evaluating the information to 
determine whether further action is 
warranted. 

Upon receipt, each complaint is reviewed 
to confirm that it alleges a potential 
violation of the Practice Act. If jurisdiction is 
established, notice is provided to both the 
complainant and the licensee, and an 
investigator is assigned to gather relevant 
facts. This process may include interviews 
with involved parties and witnesses, as well 
as a review of records and supporting 
documentation. 

NVPTB NEWS 
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Developed in collaboration with national partners, 
the resource includes ten brief modules, each taking 
approximately 8 to 10 minutes to complete. These 
modules address emotional, mental, social, financial, 
and physical well-being, as well as workplace factors 
such as organizational climate, role support, benefits, 
and compassion. Clinicians can select the modules 
most relevant to their needs and receive immediate, 
practical feedback. No personally identifiable data is 
collected. 

Why this matters: 

• Even small, intentional reflection can help reduce 
the risk of burnout and support continued 
engagement in patient care. 

• When clinicians are supported, care delivery is 
more consistent, team performance improves, and 
workforce stability is strengthened. 

How to make it work for you: 

• To get started, consider completing one module 
this week and identifying a single action to 
implement over the next 30 days. 

• Engaging a colleague in the process can also 
foster meaningful dialogue and shared ideas for 
improving the work environment. The results can 
serve as a foundation for constructive 
conversations around workload, support, and team 
well-being. 

Continuing Education Note: The Board allows up to 
five hours of self-paced learning to count toward 
license renewal. This resource may be used as part 
of that allowance. 

Access the Healthy Practice Resource here: 
https://www.hrri.org/research/healthypractice-selfass 
essmenthealthypractice-selfassessment 

H E A L T H Y  P R A C T I C E  /  S A F E R  C A R E  

A Healthy Practice Starts with 
you! 
Clinicians are doing vital work in a 
time of increasing demands, and that 
commitment deserves meaningful 
support. Heavier caseloads, rapid 
technological change, tighter 
budgets, and expanding 
documentation requirements can 
create real strain. No one should have 
to carry those pressures alone. 

The Board encourages clinicians to 
prioritize their well-being as part of a 
strong and sustainable practice. 
Supporting clinicians contributes to 
healthier workplaces, stronger teams, 
and safer care for every patient. 

The Healthy Practice Resource is a 
free, confidential, evidence-based 
self-assessment designed to help 
clinicians reflect, reset, and take 
action. 
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Board Actions  
The following summaries highlight recent disciplinary actions and provide brief explanations to help illustrate 
common violations. Together, they reinforce our collective responsibility to uphold professional standards 
and underscore the essential role of accountability in maintaining public trust in the profession. 

NVPTB Disciplinary Update 
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ACTION VIOLATION ACTION TAKEN NATURE OF MISCONDUCT 

Board Order • NAC 640.550(8) 
• NAC  640.580(1) 
• NAC 640..610(1)(c) 

• 10 Yr License 
Suspension 

• $5,542.35 Fine 

• Failure to comply with requirements of Board Order 
• Substandard care or inadequate skill level. 
• Failure to maintain or provide adequate or accurate 

medical records.  

Board Order • NAC 640.550 
• NAC 640.610 

• 30-Day License 
Suspension 

• $1,000 Fine 

• Failure to comply with requirements of Board 
Settlement Agreement. 

• Filing false reports or falsifying records 

Board Order / 
Settlement 
Agreement 

• NAC 640.550(8) 
• NAC 640.610(5) 
• NAC 640.620(3) 

• $2,000 Fine 
• Four hours of CE 

• Filing false reports or falsifying records. 
• Submitting false claims.  

Settlement 
Agreement 

• NAC 640.610(3) 
• NRS 640.160 

• $2,000 Fine 
• Four  hours of CE 

• Failure to maintain or provide adequate or accurate 
medical records, financial records or other required 
information. 

Settlement 
Agreement 

• NAC 640.550(8) 
• NAC 640.620(3) 
• NAC 640.610(3) 

• $750 Fine 
• Two hours of CE 

• Improper Billing Practices. 
• Failure to maintain or provide adequate or accurate 

medical records 

Consent 
Decree 

• NAC 640.580 
• NAC 640.596 

• $1,000 Fine 
• Four  hours of CE 

• Substandard Care or Inadequate Skill Level 

Settlement 
Agreement 

• NAC 640.550(1)(8) 
• NAC 640.590(1) 
• NAC 640.590(4) 
• NAC 640.620(3) 

• $5,000 Fine 
• One Yr Probation 
• Eight hours of CE 

• Improper or Inadequate Supervision or Delegation 
• Improper Billing Practices 
• Substandard Care or Inadequate Skill Level 

Settlement 
Agreement 

• NAC 640.550(1)(8) 
• NAC 640.590(1) 
• NAC 640.590(4) 
• NAC 640.620(3) 

• $5,000 Fine 
• One Yr Probation 
• Eight hours of CE 

• Improper Billing Practices 
• Improper or Inadequate Supervision or Delegation 
• Negligence 

continued on next page 



Board Actions (cont'd) 

NVPTB Disciplinary Update 
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ACTION VIOLATION ACTION TAKEN NATURE OF MISCONDUCT 

Settlement 
Agreement 

• NAC 640.550(1)(8) 
• NAC 640.590(2) 
• NAC 640.590(4) 
• NAC 640.620(3) 

• $5,000 Fine 
• One Yr Probation 
• Eight hours of CE 

• Improper or Inadequate Supervision or Delegation 
• Improper Billing Practices 

Settlement 
Agreement 

• NAC 640.550(1)(8) 
• NAC 640.585 
• NAC 640..590(1)(2) 
• NAC 640.670(3) 
• NAC 640.620(3) 

• $2,500 Fine 
• Six hours of CE 

• Improper or Inadequate Supervision or Delegation 
• Improper Billing Practices 
• Negligence 
• Failure to Maintain or Provide Adequate or Accurate 
• Medical Records, Financial Records or Other 

Required Information 

Settlement 
Agreement 

• NAC 640.550(1)(8) 
• NAC 640.610(1) 
• NAC 640.590(2) 
• NAC 640.550 

• $4,000 Fine 
• One Yr Probation 
• Four hours of CE 

• Failure to Maintain or Provide Adequate or Accurate 
Medical Records, Financial Records or Other 
Required Information 

• Failure to Meet Licensure Requirements / Licensing 
Board Reporting Requirements 



FSBPT LEADERSHIP ISSUES FORUM 

TRAINING LEADERSHIP AND SERVICE                                         

Professional Development and 
Board Engagement 

The NVPTB has a longstanding tradition of 
contributing to the advancement of physical 
therapy regulation through active participation on 
FSBPT committees and task forces. Board 
representatives have contributed to national 
initiatives involving licensure, disciplinary data, 
finance, model board action guidelines, and 
regulatory policy, helping shape best practices 
and strengthen the regulatory framework for the  
profession.  

NVPTB was also well represented at the recent FSBPT Leadership Issues Forum, 
reflecting the Board's continued commitment to professional excellence and public 
service. The active engagement of professional members, public members, and staff 
underscores the importance of diverse perspectives in advancing communication, 
leadership, and regulatory understanding. 

The Importance of 
Public Service on Boards 

At the 2026 LIF Conference, NVPTB 
Secretary/Treasurer Anita Wagner 
(seated far left) joined other public 
members for a discussion on the 
value of public representation in 
regulatory decision-making and the 
shared responsibility of board 
members to promote 
accountability, fairness, and public 
confidence in the profession. 
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ptboard.nv.gov | (702) 876-5535 | Email: ptapplication@govmail.state.nv.us 
Follow us: Facebook | Instagram 

• NVPTB Licensee Portal: 
https://nptb.portalus.thentiacloud.net/webs/portal/service/#/login 

• NVPTB PT/PTA License Verification:
    https://nptb.portalus.thentiacloud.net/webs/portal/register/#/ 

• NVPTB Consumer Notification:    
https://ptboard.nv.gov/uploadedFiles/ptboardnvgov/content/Home/V3/nv 
ptb-consumer-notification.pdf?csrt=46939485947341400 

• Healthy Practice Resource:
    https://www.hrri.org/healthcare-professionals 

• PT Compact Website: 
    https://ptcompact.org/  

• 2026 APTA Code of Ethics for the Physical Therapy Profession: 
https://www.apta.org/siteassets/pdfs/policies/apta-code-ethics-physical-th 
erapy-profession.pdf 

• APTA NV: 
     https://www.aptanv.org  

Federation of State Boards of Physical Therapy (FSBPT): 

• Ethics: https://www.fsbpt.org/Free-Resources/Ethics-Articles  

• Telehealth: 
https://www.fsbpt.org/Free-Resources/RegulatoryResources/Telehealth-in 
-Physical-Therapy  

• NPTE: 
https://www.fsbpt.org/Free-Resources/NPTE-Development/NPTE-Content    

• Sexual Misconduct and Boundaries: 
https://www.fsbpt.org/FreeResources/Regulatory-Resources/Sexual-Misco 
nduct-and-Boundary-Violations  
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